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INFORMATION PAPER

Subject:  Disability Rating Process and Retention of Physically Disabled 

          Marines on Active Duty

Ref:  (a) SECNAVINST 1850.4E (Disability Evaluation Manual)

      (b) MCO P1900.16F (Marine Corps Separation and Retirement Manual)

1.  Purpose.  To provide information concerning how the disability evaluation system works, and also the means by which physically disabled Marines may be allowed to remain on active duty.

2.  Key Points  

.  Injuries, whether mild or severe, do not necessarily result in disqualification from further military service or call for immediate disability evaluation system action.  

.  Injured Marines will be given sufficient time for treatment, recuperation, and physical therapy in anticipation of eventually being returned to full duty. 

    .  Per paragraph 8001(f) of reference (a), injured Marines, whenever possible, should be placed on Temporary Limited Duty for an appropriate period of time in order to allow for healing and subsequent physical therapy.

        -  Per paragraph 8001(a.2) of reference (a), Marines with one or more medical conditions or physical defects are not automatically unfit and may not qualify for separation or retirement for disability.

        -  Per paragraph 8001(g) of reference (a), the mere presence of a medical condition does not often constitute justification for a determination of fitness for continued service by the Secretary of the Navy’s Physical Evaluation Board (PEB).

        -  Per paragraph 9011.6(b) of reference (a), injuries resulting in prosthetic implants do not necessarily render a Marine unfit or disqualify him or her from further service.    

    .  Per paragraph 8003.21 of reference (b), Marines may be placed on temporary limited duty for up to 16-months (two consecutive 8-month periods), though in some cases it may be appropriate to approve further periods. 

.  If competent medical authority determines an injury has had ample time to heal and the Marine is still not fit for full duty, he or she may direct that a medical evaluation board report be forwarded to the PEB for a determination of fitness for continued naval service.

    .  If the Marine is determined to have a disability, an appropriate percentage is awarded based on the location and severity of the injury as defined by the Veterans Administration Scale for Rating Disabilities (VASRD).  Sole authority for determining percentage of disability rests with the President of the PEB based on the review by a panel of two line officers (Navy and Marine, pay grade O-5/O-6) and a Navy medical officer (pay grade O-5/O-6).
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    .  A Marine who is found fit to continue naval service by the PEB may remain on active duty or request reenlistment, as appropriate (provided he or she meets retention or reenlistment standards).

    .  A Marine found unfit to continue naval service by the PEB may request through the Commandant of the Marine Corps (MMSR-4) to be placed in a Permanent Limited Duty (PLD) status for a specified period of time (which he or she chooses) to either facilitate transition, undergo further medical treatment, or to reach retirement eligibility.

· Requests for PLD are forwarded to MMSR-4 and then routed through MMEA, MMOA, or RAM, respectively for decision.  Needs of the

    service and support for the Marine’s condition and personal 

    situation dictate the decision.

· If approved, upon expiration of PLD the Marine will be discharged (< 30% disability rating) with disability severance pay or retired (those with more than 20 years of active service, or > 30% disability rating regardless of time in service) with pay and benefits commensurate with military retirement.

· The PLD program is tracked closely by the Commandant of the Marine Corps (MMSR-4) to ensure all Marines in a PLD status are accounted for and receive the requisite support as he or she progresses through the limited duty process and eventually leave the active duty ranks.

3.  Potential Problems

.  Marines who cannot be gainfully employed (in any MOS), because of physical limitations, will request to stay on PLD for excessive amounts of time.

    .  Marines who cannot work will be given adequate time to heal and transition.  Requests for excessive amounts of PLD will be closely scrutinized and granted only on a case-by-case basis.

· The Commandant of the Marine Corps (MMEA), (MMOA), or (RAM) will make final determination.

· Marines granted PLD are carried on the rolls of their unit (or another should they need to be moved (PCA/PCS) due to either medical or mission necessity) and count against the unit’s overall combat readiness.  

.  Marines who can be gainfully employed and are granted PLD for excessive amounts of time are the exception rather than the rule.

    .  Certain injuries will render Marines unavailable for worldwide assignments (although they remain deployable). This may seriously reduce options for current and future duty assignments. 

        -  There may not be available billets for those who are limited 

           to where he or she can work and what he or she can do.
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        -  Their presence on active duty with limited movement (PCA/PCS)

           affects overall availability of billets (not only for them but

           other Marines as well).

        -  Depending on the injury and in what capacity the Marines can 

           be employed, he or she may count against their unit’s combat 

           readiness.

Prepared by:  W. A. FEEKS, Capt, USMC

              MMSR-4, MMSR, 784-9308
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